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T &I ATAHT ATYH Al FTATAT GOVERNMENT OF INDIA
ST T AT | Offiee of the
10 FF w1, D’ T, ATTHT RrE< Pr. Chief Commissioner of Income Tax,
9 9 9
: Andhra Pradesh & Telangana
T, . v m% a{ i:l' _” 500004 10" Floor, ‘D’ Block,
hvderabad.dcit.hg.vig@incometax.gov.in I"{ITowe:)s, ?.Cs.(i)u(z;r:s,
Fax: 040-23240403 (Pr.CCIT), yderabad — 500 004.
23425485 & 23425486(Section).
F.No. Con./Vig/14(190)/2021-22 Date: 20.09.2021.
To

The Chief Commissioner of Income Tax, Hyderabad,
The Chief Commissioner of Income Tax (ReFAC), Visakhapatnam / Vijayawada.
The Director General of Income Tax(Inv.), Hyderabad,

All the Pr. Commissioner / Pr. Directors of Income Tax, in AP & TS. Region,
All the Commissioners / Directors of Income Tax, in AP & TS, Region,

All the Addl./Jt.Commissioners of Income Tax, in AP & TS, Region,

All the Heads of Offices in AP & TS, Region.

Madam / Sir,

Sub:  Observance of Vigilance Awareness Week — 2021
(26.10.2021 to 01.11.2021) — Reg.

Ref:  Directorate General of Income Tax (Vigilance), New Delhi letter in
F.No.DGIT(Vig.)/(HQ)/VAW-2021/2021-22 dated 08.09.2021.

ek

Please refer to the above.

2. [ am directed to communicate that as directed by the Central Vigilance Commission, the
Department would be observing the “Vigilance Awareness Week-2021” from 26™ October, 2021
to 1% November, 2021 with the theme “Independent India @ 75: Self Reliance with Integrity”.
The manner and details of observance are outlined in the CVC Circular No.021/VGL/045/ dated
01.09.2021, which is enclosed for ready reference, and for compliance at your end. The CVC
circular  dated  01.09.2021 is also uploaded in the official  website -
www.incometaxhyderabad.gov.in. :

-~

3. The administration of ‘Integrity Pledge’ may be organized on 26™ October, at 11:00 AM
for all employees in your office. Further, all employees may be encouraged to take the e-pledge by
visiting CVC’s Website http:// www.cve.gov.in and those who take the pledge verbally may be

advised to record it through the website. Apart from the above you may please conduct the various
programs as per the CVC circular.

4. In respect of all Income-tax,offices, the highest functionary of the respective station/building
shall administer the pledge on 26.10.2021 at 11:00 AM.

5. A report on the observance of the Vigilance Awareness Week - 2021 may be sent to this
office by 05.11.2021 as per format [Annexure-C, F and G] of the CVC circular.

Yours faithfully,

Encl: As above. W'

(PEEYUSH SONKAR)
Commissioner of Income Tax,
(Admn. & TPS), Hyderabad.
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Circular No, 15/06/21

Sub: Observance of Vigilance Awareness week 2021,

L In a move rowards comunemorating 73 vears of India’s Independence which falls on

August 15, 2022, Central Vigilance Commission in carrying out its duty as the apex anti-

corruption body in the country, reaffirms its resolve to fight corruption and ensure integrity
in public life to usher in a new era of a seli-reliant India. In recognition of this momentous
stage in India’s journey, the Commission has decided that this year Vigilance Awareness
Week would be observed from 26% October to I November, 2021 with the theme

“Independent India @ 75: Seif Reliance with Integrity; ¥4TH YT @ 75: @.ﬁg-ﬁlg?

% Vigilance Awareness Week is observed every vear during the week in which the
birthday of Sardar Vallabhbhai Patel (31 October) falls. Observance of Vigilance
Awareness Week is one of the tools used by the Commission to bring together“all
stakeholders to collectively participate in the prevention of, and the fight against corruption
and to raise public awareness regéf(iing the existe_ﬁce, causes and gravity of and the threat
posed by corruptien. During this week, all organizations are encouraged to bring together
all their employees, create awareness regarding common issues refated o vigilance and

create an atmosphere motivated towards weeding out corruption and unethical practices.

3 Though punishment and penal actions delivered quickly are effective deterrents fo
corruption, the spirit behind the observation of Vigilance Awareness Week is to sensitize
the public against the menace of corruption. All organizations should strive to drive home
the idea that the fight against corruption is 4 collective tight involving evervone. It is



4, The observance of Vigilance Awareness Wesk would commence with fhe taking of
the integrity pledge (copy enclosed at the Annexure A) by public servants in the
Ministries/ Departments/ Central Public Sector E“;tﬁfa*;& (CPSEs)/ Public Sector Banks
(PSBs) and all other r-organizations on 26" October, 2021 at 1100 hrs
5 All organizations are advised to stricthy adhere to extant Covid-19 prevention
guidelines at all ioca‘fioﬁs and events issued from time to time by the competent authority
In addition, all the organizations should strictly adhere to the economy measures issued by
nditure OM no. 7(2)E. Coord/2020 dated

Ministry of Finance vide Department of f Expenditure OM 1
04.09.2020

All organizations are advised to conduct activities relevant fo the then e, both within
Ot activities for

N

53

HE
and outside their respective ;531;;22’&18&" and to conduct

i

public/citizens.

7. Activities 1o be conducted within the organizations may inchide the following
a. In continuation of activities taken up during ngiiaw Awareness Week,

2020, the Commission desires that all organizations focus on internal {housekeeping)
activities. The indicative list for these activities as well as the format in which response is
to be given is enclosed (Annexure C).

b. Employees may be ¢ uz*ag.,ﬁ to take e-pledge by visiting the website.
Online “Integrity Pledge” is avaﬁ able ai ’ ite (wv ' in} 2 n be
accessed by all.

c The Commission has desired to spread awareness and campaign abou!
“Complaints under PIDPI (Public Interest Disclosure and Protection of Informers)”.
Two posters in this regard have been prepared and may be displayed at all offices of
the organization (Annexure D). A drive may be undertaken to spread awareness
regarding the provisions under the PIPDI resclution as well as all related information.
Both posters should be placed together and should be translated to local languages,
wherever required.

d. Conduct workshops/sensitization programs for employees and other stake
holders on policies/procedures of the organization and on Preventive Vigilance measures.

&, Use organizational website for dissemination. of employees/ customer-
oriented information and to make available avenues for redressal of grievarnces.



ne systemic unprovements and good practices adopted for wider
and awareness may be displaved on the website of the concerned
g. onduct various competitions such as debates, quiz efe. for the employess
and thei f:mlzss on issues relating to anti-corruption.
Doy B oy g P § R (g S s il d
h. Promote the concept of e-Integrity Pledge. by persons with whom ths
organization deals with
g. Outreach activities for public/citizens:
a. All Ministries/Departments/Organizations shall publicize Integrity Pledge

amongst all employees, their families, vendors/ suppliers/ contractors/ stake holders,

students etc. to elicit wider parti égsazzop Integrily pledge for citizens and organizations
enclosed at Anunexure A and B.

b. Wide publicity may be given to “Complaints under PIDPI (Public
Interest Disclosure and Protection of Informers)”. Two posters in this regard have
been prepared and may be displayed at all offices of the organization (Annexure D).
A drive may be undertaken feo spread awareness regarding the ZETﬂViSl@T‘S under the
PIPDI resolution as well as all related information. Both posters should
together and should be translated to local languages, wherever required.

3
M3
W
o]
&
ja=

o Oz‘gaﬁ}’?a‘zoss may undertake activities such as walkathons, marathons, street
plays etc. which have visibility and mass appeal across all strata of society.
d. Extensive use of social media platforms, bulk SMS/ e-mails, WhatsApp ste.

for spreading awareness.

e. Organize grievance redressal camps for citizens/ customers by organizations
having customer-oriented activities. Similarly, vendor meets may be organized wherever
necessary, through online mode or otherwise, whichever is more feasibis.

Organizations may conduct varicus outreach activities for dissemination of
anti-corruption messages and stressing the vision of a Vigilant India who is moving
towards self-reliance with integrity. Online modes may be extensively used, Whé:e\ﬁe;g
-r,e_quired:

g. Organize “Awareness Gram Sabhas” for dissemination of awareness in Gram
Panchayats to sensitize citizens on the ill effects of Corruption. As per past practice, Public
Sector Banks need to conduét “Awareness Gram Sabhas™ at the Branch level in atleast two
Gram Panchayats. Other organizations may also organize wherever possible. Indicative list
of activities which can be conducted as part of “Awareness Gram Sabhas” is at Annexure



9, The two months, September and October, 2021 may be observed 25 2 “Special
Clearance Campaign” to clear all outstanding Further Information
Implementation of First Stage and Second Stage Advice

Investigation and reporis {I&Rs), Factual Reports
Complaints (Non-PIDPI ¢ '
Comments Awaited on CRI reports
departments,

A‘report may be submitted as per format at Annexure ¥ to the Commission.

10, Vigilance study circles may also participate actively in the Vigilance Awarensss
Week by conducting any or all the outreach actis ;z § keeping in view Covid-19 guidelines

as well as economy measures mentioned in para 5

11. i: Commission expects all organizations to conduct various ax,% vities with zea

on in1 public life. Although ai

and enthusiasm to achieve the objective to eliminate corruption i publi
activities need > be conducted during the Vigilance Awareness Week, hGW“V r, In case of

fler the Vigilanee

exigencies/holidays etc., the same can also be conducted before or afler th

..,,

Awareness Week.,

£

12, Selected Photographs/ Media clips may be sent to the Cor

e

address coordl-cve@nicdn. Photographs and Media clips may be up
departmental / organizational websites.

i

13, A r\,pert on the observance of the Wee%: may be sent by all Mmzm wsu)c'wa“mm s/

Organizations to Central Vigilance Commission as per the format enclosed at Annexure
C,Fand G b 30" November, 2021.
i4.  This notific ation 1is also available on the Commission’s website at

http://www.cve.gov.in.

* 3
. P

(P. Daniel)
Additional Secretary

Encl: As stated.
To

i) The Cabinet Secretary of India

7

i) ‘The Secretaries of all Ministries/ Departments of Government of India
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Integrity Pledge for Organizations
We believe that corruption has been one of the major obstacles to economic, political and
social progress of our country. We believe that all stakeholders such as Government,
citizens and private sector need to work together to eradicate cnrrwtzoa

We acknowledge ous
safegu’a‘fds, i ‘ i co
rrupt practice and we tackle instances of corruption with utmost strictness.

\.&u <

responsibilify to lead by example and the need to put in
04 ‘ethics to ensure that we are not part ©

We realize that as an Organization, we need to lead from the front in eradicating corruption
and in maintaining highest standards of integrity, transparency and good governance in all
aspects of our operations.

o

We, therefore, pledge that:

e We s%' 11 prefmte ethical business practices and foster a culture of honesty and

» We shall not offer or accept bribes;
¢ We commit to good corporate governance based on transparency, accountability

and fairness;

» We shall adhere fo relevant laws, rules and compliance mechanisms in the conduct
of business;

s We shall adopt a code of ethics for ali our employees;

e Weshall sensitize our employees of laws, regulations, stc. relevant to their work for
honest discharge of their éuties;

» We shall provide grievance redressal and Whistle Blower mechanism for reporting
grievances and fraudulent activities;

o We shall protect the rights and interests.of stakeholders and the society at large.




Anng

ng s for Vi argness Week-2821
[Only statistical /quantified information or Yes/No, etc. 1o bé filled s up under head ‘In
and detailed statements 1o be annexed]
Name of Ministry/Department/Organization;
Land Management
SL. | Particulars Info Progress in the | Remarks
‘v“?.,@v«aa pets el “’,_/i“r\-a*{ .‘,};Q'T\-
Nao. DAl 4ng yeas fAanney Detall)
t. | Does the organization possess revenue | Yes/No
documents / records for the land{s) under iis |
- control? '
2. | How much land is under encroachment and | .........
at what locations?
3. S:eps being taken to combat encroachment? | Yes/No
4. | Any oth 1er initiatives?
2. Allotment of houses / quarters and related issues
SL. | Particulars Info  Progress in the Remarks
No.  past one year Annex Det

1. | Does the organization use IT application | Yes/No
for allotment of houses?
2. | Does the organization possess a house Yes/No
allotment policy? :
3. | Is House aliotment being done as per | Yes/No
prescribed policy? :
4. | Isthere any illegal occupation ofhouses, | Yes/No
_if any and what action has been taken? |

i
0

5. | Any other issue?




3. Payments and other benefits to persons working in ou
izations.
SL. Info | Progressin the | Remarks
Mo, past one year {Annex
_ Detail
‘1. | Whether the organization possesses | Yes/No
pws&:sea norms for out Ou.cmg‘P
2. | Ifyes, are these norms adhered to? Yes/No
3. | Whether paﬁpﬁm of salaries/wages is paid | Yes/No |
through bank account by the contractor
4. | Whether other statutory dues (PE, Mﬂd al | Yes/No |
benefits efc.) are being given on time? '
5. | Whether due wages are paid o the | Yes/No |
outsourced persons as per contract |
- conditions and any test check being done by |
| the management '
6. | Whether the vendors are as:zaer-ng to the | Yes/No
norms prescribed by the organization?
7. | Any other special initiative r regarding
olitsourcing?
4, Management of Assets
SL. | Parficulars Info Progress in the | Remarks
No. past one year
1. | Whether condemnation of assets. (Plant and | Yes/No
Machinery, Office Equipment, Vehicles,
Sundry items etc.) is being done as per
extant rules strictly
2. | Date of last condemnation of assets (Plant | Date
and  Machinery, Office  Equipment,
- Vehéci_es, Sundry items etc.) may be given
5. Preventive Vigilancé meéasures undertaken by the CVOs
'SL. | Particulars |Info | Progressin the | Remarks
No.| . past one year {Annex
| Detail)
'a. | No.of Inspeutz{ms o = '
b. | No. of Tramzng Programmes / Warkshops
' | including E-training/ online training




being created in the organization

|c. | Whether annual property returns submitted by | Yes/No
all officers - ‘
d. | Whether organization possesses record retention | Yes/N Date
/ Bi’vb»ﬂ’&ai{}ﬁ_ p{}i;"y. If 50 date of last
amendment. _
e. | Whether recor ds are being weeded out as perthe | Yes/No
v extant retention policy of the organization.
' £ | It the organization digitizing / plans to digitize | Yes/No If Yes
old records - Annex
' detail
8. if the erganization runs schools, Hospitals ete. — Whether prescribed policy for
manpagement is aghered to. — Yes/No
7. Gender sensitization issues
' SL. | Particulars Info Progress in the | Remarks
No.. past one year | (Annex
: ' Detail)
a. |Has the organization constituted prescribed | Yes/No Date
comrnitiees for harassment of women at the
ork place? If yes date of last meeting held.
b. P reentage of r\,pr\,sen tation of women at all | ......%
levels in the organization . ,
e, J‘V’ﬁeﬁeﬁ awareness regarding ge‘qéa,r issues is | Yes/No

Leveraging Technology- IT usage and E-governance

Audit may be given?

' SL. | Particulars Info Progress in the | Remarks
- No. past one year {Annex
| Detaily
a. New ;ﬁ;ﬁl&fIVES taken in the last one year for using | Yes/No
IT as a preventive vigilance tool (each initiatives
| may be described in about 50. words). | , ‘
'b. | Whether information system audit is done | Yes/No ' Date
regularly for IT based apphcauons running in the y
| organization. Date of last information System

Scrutiny of Audit reports: Yes/No (If Yes,

give no: of scrutiny)



| SL. | Particular Info Progress in the
Ng. past one year
a. | Whether orga ézation regularly revises *‘ts, Yes/No Dates

instructions, rules and regulations. Ifyes date of

b
fast revision ¢ -f pr{aeufemsm rules, CDA rules,
Transfer/Posting  policy, HRA  Policy,
Promotion policy, Fraud Prevention Policy /
Banning of Business Dealing ;}(} 1s,y: gie. »
Has the organization made rules for retired | Yes/No Date
 officials? If yes Furnish Date

ok
&

11,  System improvements underiaken (brief description within 100 words)

SL. | Particulars - Info | Progress in the

MNo. i past one year

a. | Description of System Improvement : Annex
works/initiatives done may be g en in 50 words for detail
each work/initiatives and not more than 160 works in - '
total for all works

(Signature of CVO/Authorised representative)



PUBLIC INTEREST DISCLOSURE AND PROTECTION
" OF INF@RMER REs@w’*’i@N 2004 f?ﬂ)?&;

IS THERE
AROUND vou9

' LODGE A COMPLAINT
UNDER P!DPI B

YOUR IDENTITY SHALL BE KEPT
'CONFIDENTIAL

SEND COMPLAINTS IN WRITING TO:
The Secretary Central V:g;fance Comm:ss;on
o ' Satarkta Bhavan Block-
GPO Complex A
New Delhi - 110 023

(MARK THE ENVELCPE AS "PIDPI". COMPEA!NTS SHOU?.D OMNLY BE

AGAINST CENTRAL GOVERNMENT EMPLOYEES, INCLUDING PSUs, PSBs &
AND UTs etc.)




Only complaints a gé‘iﬁ_b"
Governement officials (i
PSBs, PSUs and UTs) wil
taken into cognizance

)u»wl vw{ (m')
:35
e
b rwf
o
P

For more details visit
http://www.cve.gov.in.

AVIGILANCE AWARENESS WEEK
2021 INITIATIVE



tive activities for conducting “Awareness Gram

4

a list at
Sabhas”. However it is mandatory to organize a meeting as indicated at point {1} below.

(1) Organize meetings in Gram Pancha j,iis inviting all stake holder. Like the Sarpanch

5

bers of Gram ganwavaé Self-Help Groups (SHGs), workers of MG ~L\Js~<§‘{}A
ns. izr*aa. of Gram Sﬁbh&/barpam%z or any dignitary

tarmers, students, and citizens
cw‘d b~= regaes‘ed to Geil‘w”?‘ cture on awareness against corruption followed by
s in vernacular languages can also bedisplayed

;

at the meetin

(2) Organize competitions like &j_ 123 cartoon, slogans, painting, rangoli, posters and

walkathon/ marathon/ cyclatt

(3} Organize Melas to give wide publici
roﬁv §G 1! tools for integrating them with awareness creation effort,

ty to the produce/products of the SHGs as

4 Organize evening Choupals/meetings in villages/ panchayats during which s ?ﬂ- o1
d

plays/ nautankies/ kalajathas/ folk songs/ puppet shows, etc., can be organi
focusing on the théme-of f Anti-Corruption.
Requisite norms and guidelines regarding Covid-19 prevention may be
followed, wherever applicable.



o

2

as on - September
&

1.08.2021 | and
October

FI

FSA

 SSA

I&R

TFR

OV S 10180 e

Complaint
| (PIDPI)

3

Complaint
(Non PIDPI)

| Prosecution
Sanction

Disciplinary
Inguiry

Comments
Awaited {on

CBI report)

Grand Total-




| Total.no. of employees whe | Total no. of customers whs‘ | Total no. of citizen who have
l have undertaken e-pledge have undertaken e-pledge | undertaken e-pledge

r
I T : - -
i . : . "

Table
Name of | City/Place | Specify program ' Nameof | No.of Whether copy
State {Debate/Elocution/Panel | first two participants | of award
discussion etc.) | winners i

activities
gitached

Table-3: Other Activities

SL | Activities - Details

N
1. | Distribute Pamphlets/Banners
] 2 ‘ Conduct of Workshop/Sensztlzaaon programmes
.
4

Issue of Journal/N ewsletter
Any other actmtles

C. ACTIVITIES OUTSIDE THE ORGANISATION

Table-4: Involving students in Schools



"I Name of Name of Name of | Details of No. of Whether copy of
State city/town/village | School activities students
conducted involved
{_ date of
ctivities may
aiso be
mentioned)
&
Total

of activities may
- also be
| mentioned)

Name of Namie of Nams of | Details of No. of Whether copy of
State city/town/village | School | activities students award winning
conducted (date | involved “activities attached

Total

Table-6: "Awsa s Gram Sabhas®
Nanze of Name of | Name of Gram - Dietails of activities No. of

State

city/town/village

Panchayat where

Sabha' is held

"Awareness Gram

“anducéed ( daae of
vm\s may a
mentioned

.
G e

r‘:{‘al?f’/c%a-?

Total

Table-7: Seminars/Workshops

Nameé of
State

Name of
city/town/village

 No..of
seminars/workshops
organised

Details of activities
conducted (date of
activities may also be
mentioned)

No..of
public/citizens
participated

Tabie-8:

Other activities

'SL No.

Activities

- Details

1.

Display of Banners/Postérs etc




18 . 2 % ¥ ]
2 | No. of grievance redressal camps held |
3 Use of Social Media |
= A )
D. DETAILS OF PHOTOS ENCLOSED
{Photos may kindly be sent alongwith captions and also place & date of e ent)

| Namis 6fthe No. of Photos
| activitiss held

E. ANY OTHER RELEVANT INFORMATION, IF ANY;
(Brief write up on the activities conducted during Vigilance awareness Weel, notmore than in
about 1000 words may be attached in a separate sheet}

N S



